3B- TEMPLATE - CODE OF CONDUCT FOR SUPPLIERS

[Company Name] is committed to operating to the highest ethical standards, with integrity and compliance. We believe that all people in the world should be treated with dignity, fairness and respect. [Company Name] is committed to respecting fundamental human rights in all aspects of our business, including our operations and supply chain.
To clarify what [Company Name] expects from our global supply chain, a Supplier Code of Conduct has been developed to outline the behaviors, practices and regulations that [Company Name] expects to be respected. The Supplier Code of Conduct sets out the basic requirements for suppliers to [Company Name] and focuses on ensuring that suppliers act ethically, corporately responsible, and in compliance with laws and regulations applicable.
The Supplier Code of Conduct applies to all suppliers and their employees, agents, suppliers and others working on their behalf throughout the world (collectively, Suppliers). Compliance with this Code helps maintain and enhance the good reputation of [Company Name] and its Suppliers.

SUPPLIER COMMITMENTS
The supplier/subcontractor undertakes to:
· Read and understand the [Company Name] Modern Slavery Policy and Code of Conduct.
· Comply with the ethical standards and responsible work practices established in these documents.
· Establish and maintain a human rights due diligence process to identify, prevent and mitigate the negative impacts of its activities on the rights of individuals directly or indirectly affected by its supply chains.
· Complete regular self-assessments to identify and address any non-compliance with the Modern Slavery Policy and [Company Name] Code of Conduct.
· Enable regular audits and inspections carried out by [Company Name] or its representatives to verify compliance.
· Implement remediation plans to correct identified non-conformities and monitor progress.

EMPLOYMENT STANDARDS
Forced Labor
· Prohibit the use of any forced, coerced, prison or involuntary labor. Workers should not be required to post “deposits” or their identification documents with their employer and are free to leave their employer after reasonable notice.
Child Labor
· Prohibit the recruitment of child workers, under the age of 15 or the minimum legal working age, depending on the strictest local law.
· Participate and contribute to programs facilitating the transition of any children found performing work in your supply chain.

Working hours
· Ensure that working hours comply with national laws and applicable collective agreements.

Fair Remuneration
· Comply with all state regulations or industry standards on compensation and benefits for a standard work week.
· Provide their employees with written and understandable information on their conditions of employment regarding salaries before they take up employment.

Discrimination
· Do not discriminate in hiring, compensation, access to training, promotion, termination of employment or retirement based on age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex or sexual orientation.

Harassment
· Prohibit any unwanted conduct linked to a protected characteristic (age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex or sexual orientation) which has the aim or effect of violating dignity from someone or create an intimidating, hostile, degrading, humiliating or offensive work environment.

Free Association of Employees
· Respect the right of workers, without distinction, to join or form unions of their choice and to bargain collectively.

Health and security
· Provide their employees with a safe and hygienic working environment, considering current industry knowledge and any specific hazards. Adequate measures must be taken to prevent accidents and injuries to health arising from, associated with or occurring during work, by minimizing, as far as reasonably possible, the causes of hazards inherent in the working environment.
· Provide their employees with regular and documented health and safety training.
· Comply fully with all applicable national laws governing occupational health and safety.
· Implement an appropriate occupational health and safety management system.

Environnement
· Comply with the standards of [Company Name] Environmental Health and Safety Policy, available at www. [Company Name].com.

ETHICAL STANDARDS

Accurate Records
· Record all business transactions accurately, prudently and transparently, in accordance with applicable accounting standards. Records must be retained in accordance with applicable retention requirements.

Confidential Information
· Protect all confidential information provided by (BUSINESS) and our respective business partners and use it only for the purposes for which it is provided.

Intellectual property
· Respect intellectual property rights and protect proprietary information. The transfer of technology and know-how must be carried out in a way that protects intellectual property rights.
Corruption and Bribery
· Not engage in activities that violate any applicable law, guideline or regulation relating to corruption, bribery or illegal payments.

Antitrust Laws and Regulations
· Compete fairly and comply with all applicable antitrust laws and regulations.

Conflicts of interest
· Avoid all conflicts of interest or situations giving the appearance of a potential conflict of interest.
· Suppliers are required to notify all relevant parties if an actual or potential conflict of interest arises.

Invitations and Gifts
· Compete on the merits of their products and services and refrain from presenting any invitation, gift or favor to our employees to influence business decisions.

POLICY OBSERVATION
Have appropriate policies and procedures in place to enable full compliance with this code of conduct. These do not need to be identical, but must at least be consistent with its principles.
· Ensure documentation is maintained to demonstrate compliance with this Code of Conduct and provide access to this documentation upon request from [Company Name].
· Use reasonable efforts to promote compliance with this Code of Conduct among its suppliers and their supply chains.

REPORTING

· Notify [Company Name] (www. [Company Name]hotline.com) if you become aware of any actual or potential violation of this Code of Conduct by an individual or company having a direct relationship with [Company Name].
· If the expectations of this Code of Conduct are not met, in whole or in part, the business relationship may be reviewed, and corrective actions may be pursued.

COMPLIANCE REQUIREMENTS
To ensure that suppliers comply with the Code of Conduct, [Company Name] implements the following measures:
· Supplier assessment and selection: Suppliers are evaluated based on their compliance with labor standards and workers' rights before being selected.
· Audits and inspections: On-site audits and inspections may be carried out to verify supplier compliance.
· Supplier self-assessment: Selected suppliers are required to complete our Modern Slavery Questionnaire to identify and correct potential non-compliances.
· Remediation plans: In the event of non-compliance, suppliers must develop and implement remediation plans to correct the identified issues.

TERMS
· Confidentiality: All information obtained in questionnaires and during audits will remain confidential and will only be used to assess supplier/subcontractor compliance.
· Non-compliance: In the event of non-compliance, the supplier/subcontractor must develop a remediation plan approved by [Company Name] and implement corrective actions within the agreed time frame.
· Termination: [Company Name] reserves the right to terminate any contract or purchasing agreement in the event of serious or repeated non-compliance with the terms of this Agreement.
SIGNATURES
· The supplier/subcontractor undertakes to comply with this entire code of conduct and to promote human rights and prevent any form of modern slavery in its operations and supply chain.
· This Agreement applies to all current and future contracts and purchasing agreements between Supplier/Subcontractor and [Company Name]. It will remain in effect as long as these contracts and purchasing agreements are in place.

For [Name of supplier/subcontractor] :
Signature : ___________________________
Name : _______________________________
Position : ____________________________
Date : _______________________________
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